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Create Lines of Communication






Thank You!

Let’s Work Together to Implement Change!!
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Understanding the Issues:
Demographics/Diversity

. Blackor  ,an  Hispanic/ Native Multi
White  African American Latinx Peoples -race
American P
us 60.1 12.5 5.8 18.5 0.9 2.2
Population ) ’ ’ ) ’ )
NASA
Workforce 12 8 7 1.1 0.3
NASA
SEEIERE o 6.2 9.3 7.6 0.8 0.2
Engineering ’ ) ’ ’ )
Pla.netar+y 87 1 10 5 * 5
Science

+: Respondents could select more than one ethnicity so the total number is >100%.

*: This group had less than 10 respondents, but at least 2 people were in this group.
~25% of respondents are members of DPS.

**: Does not include contractors


https://carsey.unh.edu/publication/US-population-growth-slows-diversity-grows
https://www.nasa.gov/offices/odeo/workforce-data
https://dps.aas.org/sites/dps.aas.org/files/reports/2020/Results_from_the_2020_Survey_of_the_Planetary_Science_Workforce.pdf

Outline




DAPR & No Due Date (NoDD) O

e DAPR
o Anonymous proposals and reviewers
o Intention is to remove evaluation biases
e NoDD
o Flexibility for proposers, incl. those at smaller institutions or
those with thinly staffed authorized organizational
representative (AOR) departments
o Minimize/eliminate

List of Planetary Science No Due Date (NoDD) Programs in ROSES-2021:

Confl] Ct] n g d ue d ates C.2 Emerging Worlds (EW),
C.3 Solar System Workings (SSW).
O Al lOW p ro pose rS to C.4 Planetary Data Archiving, Restoration, and Tools (PDART).
C.5 Exobiology (ExoBio),
pa rt] C] pate ] n reV] eWS C.6 Solar System Observations (SSO),
m O re read 1 ly C.12 Planetary Instrument Concepts for the Advancement of Solar System Observations

(PICASSO) and

C.16 Laboratory Analysis of Returned Samples (LARS)




Inclusion Plans
Piloted by ATP, PRISM, + SSERVI B
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Here To Observe (H20) Pilot Program {(‘,)

» Co-created program that pairs missions with MSI institutions
e Goal

e Spark and maintain interest in students at MSls who
are considering STEM careers
e Approach

« Encourage peer cohort-building at the institution level e} IJ%
* Provide access for undergraduate student observers

» Support meaningful mentorship activities
* Plans to scale up e,






https://science.nasa.gov/researchers/volunteer-review-panels

Planetary Science Analysis Groups

https://science.nasa.gov/science-committee/subcommittees/nac-planetary-science-subcommittee/analysis-gro



https://science.nasa.gov/science-committee/subcommittees/nac-planetary-science-subcommittee/analysis-groups

